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Practical information

® Presentation: Tyosuojelu.fi/livel6

® Webinar recording will be available
Ina few days on the same page.

® Chat is open during the webinar .

® Chat remains visible , so you can focus now
on the presentations and read the chat
after the webinar .

® Note also our webinar for posting companies,
recording: Tyosuojelu.fi/live9
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https://www.tyosuojelu.fi/live16
https://www.tyosuojelu.fi/live9

We guide and supervise

b We are the occupational safety
and health (OSH) authorities.

b We give guidance to employers,
employees and other customers.

b We supervise employers
and inspect workplaces. This
Includes also posting companies
and posted workers.

Photo: Anu Pynndnen
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Topics of the webinar

b Posting T Definition

b Right to work in Finland

b Wage

b Working hours

b Holiday and holiday payments

b Occupational healthcare

D Accident insurance

b Inspection on posting companies

D Problems at workplace 17 What can
an employee do and where to get help?

Presentation: Tyosuojelu.fi/livel6



https://www.tyosuojelu.fi/live16

Am | a posted worker ?
The Finnish

® A posted workerisa  person who works Acton
U normally in a State other than Finland
U for an employer established and significantly
active in that other State, I.e.
U the company posting the worker
U to Finland on a temporary basis for a limited period,
U based on a contract of employment.

Posting
Workers

This applies to work that is
U subcontracted
U as anintra -corporate transfer
U or temporary agency work.
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Applicable legislation T employment matters & posting

® Act on Posting workers
(447/2016)

® Employment
(55/2001)

® Working Hours Act (872/2019)
® Annual Holidays Act (162/2005)
Safety and Health

Contracts Act

® Occupational
Act (738/2002)

® Occupational Health Care
Act (1383/2001)

® Workers 6 Compensation Act

(accident Insurance ) ( 459/2015 )

® Pay (wages and mandatory pay

items )

® Working hours , regular working
time , over time work , rest
periods (daily and weekly )

® Documentation
Work schedule , Working time
register

® Occupational health care

agreement

® Accident Insurance In Finland

or Al-certificates

of working hours :

2.6.2022
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Right to work




Foreil gn empl
right to work in Finland

EU citizens

A may work in Finland without a
special permit

Citizens outside the EU

A usually need a residence permit
granting the right to work
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Minimum wage

The salary to be paid to the posted worker must
cover the mandatory salary items In accordance
with the collective agreement

1) The generally applicable collective agreement The minimum
wage Is stated in
the collective

2) Normal binding collective agreement based on
membership of an employers' organization

agreement
3) A collective agreement determined under an
agreement connecting to a collective - the employer cannot
agreement s pay less,but they can
pay more.

4) Collective agreement for temporary agency
worker

At least a reasonable normal pay, if the

remuneration agreed upon between the employer

and worker is significantly lower than what has

been agreed . 10
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Basics ofpay

b An h ourly or monthly wage or the task based
payment component

b A personal salary component
b Job-specific salary component N

b Any separate pay components related to
working hours
A compensation for shortened working hours
A Working time balance allowance

b Employer should also pay additional bonuses
for overtime work and Sunday work

11 2.6.2022



Wages

b Special allowances and renumerations which do not relate to the
actual cost of being posted is considered as part of the
employee's salary. E.g. personal salary supplements / bonuses.

b A dally allowance or "posting allowance" is compensation for the
cost of being posted and is not considered as wage.

b If the terms of the employment relationship do not specify
whether the renumerations or allowances paid for the posting
are based on actual costs, the reimbursement is considered as
reimbursement of costs and not as salary.

Regional State
Administrative Agency
Occupational Safety and Health
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What i1s a collective Employment
agreement? 1/2 legislation

b Collective agreement (TES) is an agreement
between a trade union and employer union.

Collective
b It d efines the minimum terms and conditions agreement

A For example, pay and working hours
A More specific than legislation

Employment

contract

| Regional State
Administrative Agency
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What Is a collective agreement? 2/2

b Collective agreements are usually field - specific.

b If thereisa universally binding collective agreement
In the sector, every employer on that sector must follow it.

b You will find collective agreements on page
Finlex.fi/ fi/viranomaiset/ tyoehto (in Finnish).

Regional State
Administrative Agency
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https://www.finlex.fi/fi/viranomaiset/tyoehto

Example of wages on building sector

Hourly wages by different wage groups from 1.9.2021: Wdaggs are
efined
, In collective
I New employee 11, 044 agreements
Il Employee with some experience 12, 430 U=
1l Novice professional 13, 62u
\Y} Professional 15, 00ud »
_ _ ) In addition each
\Y Experienced professional 16, 320 mstrNC IR
VI Highly experienced professional 17, 4640 always be paid

a personal salary
component

Source : Rakennusliitto.fi

15
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https://rakennusliitto.fi/en/wages-and-working-conditions/

Examples of wageson industrial sector

The following job -specific hourly wages shall apply when
using nine job requirement categories asof1l March 2022:

Wages are defined

Job Job-specific Job-specific Pay _ _
requirement | hourly wage monthly wage scale in collective
category cents/hour EUR/month dgieceniSIRiES)
1 949 1654 C

2 996 1737 C

3 1046 1824 C

4 1099 1915 B Individual wage
S 1154 2010 B element between
6 1211 2111 B 5i 26 % of the job
7 1272 2217 A -

2 1335 2327 A specific wage

9 1402 2444 A

16
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https://www.teollisuusliitto.fi/wp-content/uploads/2022/04/Collective-agreement-for-employees-in-technology-industry-2022%E2%80%932023.pdf
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Travel and
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Travel and accommodation costs 1/2

® The employer's obligation to pay for travel and accommodation
costs because of posting a worker from the usual country of
employment is determined by the national (country of
origin) legislation or practice applicable to the employee's
employment relationship.

® If the costs are not to be payed at all according to national law
or practice, or if the compensation according to national
regulations or agreed is significantly lower than the travel
and accommodation costs considered normal and
reasonable in Finland , the employer must pay for the costs
substantially corresponding to the compensation level of the
universally binding collective agreement in Finland.
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Travel and accommodation costs 2/2

® \When a posted worker is send during posting in Finland from the
usual place of work to another place In Finland or abroad or
between places of work in Finland , travel, accommodation and
meals incurred during the posting are paid at least in accordance
with the provisions of collective agreement.

® These actual costs paid by the employer are not considered as
the salary of the posted worker.

) Aluehallintovirasto
Tyosuojelu
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Working hours

® Normal working hours in Finland are 37,5 or 40 hours per week.

® If you work more than 8 hours a day or more than 40 hours a week,
you are usually entitled to overtime pay.

® The employer cannot force you to work overtime.
® There are usually 2 days off per week.

® \Working time schedule must be done in advance.
® \Working time records must be kept by employer.

® Collective agreements may contain other provisions.

A For example, in the industry and building sector an average working time
can be used.

) Regional State
v s : 21
Administrative Agency
Occupational Safety and Health 2.6.2022



Work shifts / Working time schedule

b A shift list (= tybvuoroluettelo / tydvuorolista) must be visible
to the employees. | t shows when the work shift starts and
when it ends.

b Keep a record of your working hours. Write down your daily starting
and finishing times.

ORK SHIFT LIST

1.11.2021 2.11.2021 3.11.2021
Employee Starts Ends Breaks Starts Ends Breaks Starts Ends Breaks
11.30 i 17.00 i 17.00 i
Mark 8.00 16.00  12.00 14.00 22.00 17.30 14.00 22.00 17.30
17.00 i 11.30 i 11.30 i

Lisa 14.00 22.00 17.30 8.00 16.00 12.00 8.00 16.00 12.00

22 2.6.2022



Averageworking time

® \Weekly working time may be organized in such a way that it averages
40 hours over a period of maximum 52 weeks (without exceeding the
regular daily working time of eight hours).

® \Working time must be averaged during the posting period.
® An adjustment scheme must show the adjusting of working time.

® The scheme must be done in advance and indicate the regular working
time in each week.

23
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Averageworking time according to Working time act

Week 1 |Week 2 |[Week 3 |[Week 4 [(Week 5 |Week 6 |Average
6 weeks

240:6
=40 h/ week

® Weekly working time adjustment time would be six weeks .

® Collective agreements can have other provisions on adjusting
the working time .

24
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Averageworking time: An example of building sector

® The collective agreement for building sector allows the use of an
average working time If an agreement s done at the work place.

® Working time needs to be on average 40hin the period of maximum 6
months or including the reduction in working time 38 hours a week.

® Example of adjustement scheme in period of six weeks:

Week 1 |Week 2 |Week 3 Week 4 |Week 5 |[Week 6 [Average
6 weeks

228:6
=38 h/ week

25
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Basics of Annual Holiday

b When working in Finland for
a longer time :
A First year you earn 2 days per month
A After the first year 2,5 days per month

b The summer holiday season Is
the period between 2 May and
30 September.

b The winter holiday season is between
1 October and 30 April.
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