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Practical information

Presentation: Tyosuojelu.fi/live16

Webinar recording will be available
in a few days on the same page .

Chat is open during the webinar . 

Chat remains visible , so you can focus now
on the presentations and read the chat
after the webinar .

Note also our webinar for posting companies, 
recording: Tyosuojelu.fi/live9

2.6.2022

https://www.tyosuojelu.fi/live16
https://www.tyosuojelu.fi/live9


We guide and supervise

ƀWe are the occupational safety 
and health (OSH) authorities.

ƀWe give guidance to employers, 
employees and other customers.

ƀWe supervise employers 
and inspect workplaces. This 
includes also posting companies 
and posted workers.

Photo: Anu Pynnönen
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Topics of the webinar

ƀPosting ïDefinition

ƀRight to work in Finland

ƀWage

ƀWorking hours

ƀHoliday and holiday payments

ƀOccupational healthcare

ƀAccident insurance

ƀInspection on posting companies

ƀProblems at workplace ïWhat can 
an employee do and where to get help?

Presentation: Tyosuojelu.fi/live16
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Am I a posted worker?

A posted worker is a person who works

ünormally in a State other than Finland

üfor an employer established and significantly

active in that other State, i.e.

üthe company posting the worker

üto Finland on a temporary basis for a limited period,

übased on a contract of employment.

This applies to work that is

ü subcontracted

ü as an intra -corporate transfer

ü or temporary agency work.

The Finnish
Act on 

Posting
Workers

2.6.2022
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Applicable legislation ïemployment matters & posting

Act on Posting workers
(447/2016)

Employment Contracts Act 
(55/2001)

Working Hours Act (872/2019)

Annual Holidays Act (162/2005)

Occupational Safety and Health 
Act (738/2002)

Occupational Health Care 
Act (1383/2001)

Workers ô Compensation Act
(accident insurance ) ( 459/2015 )

Pay (wages and mandatory pay
items )

Working hours , regular working
time , over time work , rest
periods (daily and weekly )

Documentation of working hours : 
Work schedule , Working time
register

Occupational health care
agreement

Accident insurance in Finland 
or A1-certificates

2.6.2022
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Right to work
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Kuva: Anu Pynnönen

Foreign employeeôs 
right to work in Finland

EU citizens

Åmay work in Finland without a 
special permit

Citizens outside the EU

Åusually need a residence permit 
granting the right to work
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Wagesand Salary
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Minimum wage

The salary to be paid to the posted worker must 
cover the mandatory salary items in accordance 
with the collective agreement

1) The generally applicable collective agreement

2) Normal binding collective agreement based on 
membership of an employers' organization

3) A collective agreement determined under an 
agreement connecting to a collective 
agreement s

4) Collective agreement for temporary agency 
worker

At least a reasonable normal pay , if the
remuneration agreed upon between the employer
and worker is significantly lower than what has
been agreed .

The minimum 
wage is stated in 

the collective 
agreement

- the employer cannot 
pay less,but they can 

pay more.

2.6.2022
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Basics of pay

ƀAn h ourly or monthly wage or the task based
payment component

ƀA personal salary component

ƀJob-specific salary component

ƀAny separate pay components related to 
working hours 

Åcompensation for shortened working hours

ÅWorking time balance allowance

ƀEmployer should also pay additional bonuses 
for overtime work and Sunday work

2.6.202211



Wages

ƀSpecial allowances and renumerations which do not relate to the 
actual cost of being posted is considered as part of the 
employee's salary. E.g. personal salary supplements / bonuses.

ƀA daily allowance or "posting allowance" is compensation for the 
cost of being posted and is not considered as wage.

ƀIf the terms of the employment relationship do not specify 
whether the renumerations or allowances paid for the posting 
are based on actual costs, the reimbursement is considered as 
reimbursement of costs and not as salary.

2.6.202212



What is a collective
agreement? 1/2

ƀCollective agreement (TES) is an agreement 
between a trade union and employer union.

ƀIt d efines the minimum terms and conditions

ÅFor example, pay and working hours

ÅMore specific than legislation

Employment
legislation

Collective
agreement

Employment
contract

2.6.202213



What is a collective agreement? 2/2

ƀCollective agreements are usually field -specific.

ƀIf there is a universally binding collective agreement 
in the sector, every employer on that sector must follow it.

ƀYou will find collective agreements on page 
Finlex.fi/ fi /viranomaiset/ tyoehto (in Finnish). 

2.6.202214
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Example of wages on building sector

Hourly wages by different wage groups from 1.9.2021:

I New employee 11,04ú

II Employee with some experience 12,43ú

III Novice professional 13,62ú

IV Professional 15,00ú

V Experienced professional 16,32ú

VI Highly experienced professional 17,46ú

Source : Rakennusliitto.fi

In addition each
employee must
always be paid

a personal salary
component .

Wages are
defined

in collective
agreements

(TES)

15
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https://rakennusliitto.fi/en/wages-and-working-conditions/


Examples of wageson industrial sector

The following job -specific hourly wages shall apply when
using nine job requirement categories as of 1 March 2022:

Source : Teollisuusliitto.fi

Wages are defined
in collective

agreements (TES)

Individual wage
element between
5ï26 % of the job

specific wage

2.6.2022
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Travel and 
accommodation costs
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Travel and accommodation costs 1/2

The employer's obligation to pay for travel and accommodation 
costs because of posting a worker from the usual country of 
employment is determined by the national (country of 
origin) legislation or practice applicable to the employee's 
employment relationship.

If the costs are not to be payed at all according to national law 
or practice, or if the compensation according to national 
regulations or agreed is significantly lower than the travel 
and accommodation costs considered normal and 
reasonable in Finland , the employer must pay for the costs 
substantially corresponding to the compensation level of the 
universally binding collective agreement in Finland.

2.6.202218



Travel and accommodation costs 2/2

When a posted worker is send during posting in Finland from the 
usual place of work to another place in Finland or abroad or 
between places of work in Finland , travel, accommodation and 
meals incurred during the posting are paid at least in accordance 
with the provisions of collective agreement.

These actual costs paid by the employer are not considered as 
the salary of the posted worker.

2.6.202219



Working hours
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Working hours

Normal working hours in Finland are 37,5 or 40 hours per week.

If you work more than 8 hours a day or more than 40 hours a week, 
you are usually entitled to overtime pay.

The employer cannot force you to work overtime.

There are usually 2 days off per week.

Working time schedule must be done in advance.

Working time records must be kept by employer.

Collective agreements may contain other provisions.
ÅFor example, in the industry and building sector an average working time 

can be used.

2.6.2022
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Work shifts / Working time schedule

ƀA shift list (= työvuoroluettelo / työvuorolista) must be visible 
to the employees. I t shows when the work shift starts and 
when it ends.

ƀKeep a record of your working hours. Write down your daily starting 
and finishing times. 

WORK SHIFT LIST

1.11.2021 2.11.2021 3.11.2021

Employee Starts Ends Breaks Starts Ends Breaks Starts Ends Breaks

Mark 8.00 16.00
11.30 ï
12.00 14.00 22.00

17.00 ï
17.30 14.00 22.00

17.00 ï
17.30

Lisa 14.00 22.00
17.00 ï
17.30 8.00 16.00

11.30 ï
12.00 8.00 16.00

11.30 ï
12.00
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Averageworking time

Weekly working time may be organized in such a way that it averages 
40 hours over a period of maximum 52 weeks (without exceeding the 
regular daily working time of eight hours).

Working time must be averaged during the posting period.

An adjustment scheme must show the adjusting of working time. 

The scheme must be done in advance and indicate the regular working 
time in each week. 

2.6.2022
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Averageworking time according to Working time act

Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Average for 
6 weeks

45 45 45 45 45 15 240:6
= 40 h/ week

Weekly working time adjustment time would be six weeks .

Collective agreements can have other provisions on adjusting
the working time .

2.6.2022
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Averageworking time: An example of building sector

The collective agreement for building sector allows the use of an 
average working time if an agreement is done at the work place .

Working time needs to be on average 40h in the period of maximum 6 
months or including the reduction in working time 38 hours a week .

Example of adjustement scheme in period of six weeks:

Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Average for 
6 weeks

50 50 40 30 28 30 228:6
= 38 h/ week

25
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Annual Holiday
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Basics of Annual Holiday

ƀWhen working in Finland for 
a longer time :

ÅFirst year you earn 2 days per month

ÅAfter the first year 2,5 days per month

ƀThe summer holiday season is 
the period between 2 May and 
30 September.

ƀThe winter holiday season is between
1 October and 30 April.
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