Determination of a posted worker’s right to work

Is the worker
an EU/EEA citizen?

Is the worker a
posted worker?

* Workers hired
locally in Finland
by foreign
enterprises are
not considered
posted workers.

Is the posting
company
established in
another EU/EEA
member state?

Is the work based
on temporary
subcontracting,
temporary

agency work or a
company'’s internal
transfer?

* The work in
Finland has to
be genuinely
temporary: the
total length of the
contracting must
not exceed six
months, and the
contract cannot
be artificially
split into shorter
periods.

Will the worker’s
permit for work
and stay in the EU/
EEA country he is
posted from still
be valid after the
posting in Finland?

>

Limited right to
work in Finland:
90 days in a period
of 180 days

* Short absences
from the country
(holidays, time off
to compensate
for overtime, sick
leaves) do not
reset counting of
days.

Website of the Occupational Safety and Health Administration in Finland Tyosuojelu.fi > Employment relationship > Posted worker: Right to work


https://www.tyosuojelu.fi/web/en/employment-relationship/posted-worker/right-to-work

